













































































ある Bridget Brown 氏へのインタビュー（2013年８月20日、14:00-15:30）、
NAWDP および連邦労働省のホームページである。後者のホームページは、
各州・各ローカルの労働力開発事業の規模、ゆえに労働力開発専門職の雇用を
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図表１　連邦労働省雇用訓練局の訓練と雇用プログラム予算額の推移
※連邦労働省雇用訓練局ホームページよりダウンロードした ”Budget Authority Tables”
と ”FY 2014 CONGRESSIONAL BUDGET JUSTIFICATION EMPLOYMENT AND 
TRAINING ADMINISTRATION Job Corps” に 基 づ き 著 者 作 成。FY2008-2009は、Job 
Corps の管轄が ETA の外に外れていたため、後者の資料については、雇用訓練局の Alisa 
Tanaka-Dodge 氏に電子メールでご教示いただいた。それぞれの URL は次のとおり。















クショップ、シンポジウムやウェビナー（webinar: web と seminar の合成語）
の開催や機関誌発行を通じた、会員の学習促進と情報提供、②認定資格














増えてきた。また、増加が著しいのは CBOs（Community Based Organizations）
の支援者であるという。なお、メンバーシップと CWDP 資格との関係にふれ
て お く と、CWDP 資 格 は 会 員 で な く て も 取 得 が 可 能 で あ る。 つ ま り、










































































































































































































































































































































（JILPT 海外労働情報）第６章がある。本稿はこの JILPT 報告書論文に、
本稿の目的の⑶と⑷、つまり、社会学的な専門職論からの検討と、それを
ふまえた政策的示唆とを加え、大幅に加筆したものである。

















































（12）NAWDP のホームページより WORD ファイルをダウンロード（2013年
10月30日）。
　　　http://www. nawdp. org/AM/Template. cfm?Section=Certification
　　　これを簡略化したパンフレット “Invest in Your Future: Become a 
































（20）デトロイト南西地区をカバーする政策 NPO である Workforce Intelligence 
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National Organizing of Workforce Development 
Professionals in the Public Policies in the United 
States: The Activities of NAWDP and its 
Suggestions to Japan
Miki TSUTSUI
The purpose of this paper is （1） to clarify how and why NAWDP 
（National Association for Workforce Development Professionals）was 
established in the U.S., （2） to describe what they are doing, （3） to discuss 
sociologically whether the workforce professionals are professionals or not 
and how they will be treated in the future, and （4） to give some suggestions 
to Japan.
NAWDP is an interesting organization because they declare that their 
mission exists in the public policies （not in private areas） and they are very 
active in advocacy to the governments at federal, state, and local levels, 
which are not observed in Japan.
This paper is based mainly on the interview with Ms. Bridget Brown, the 
executive director of NAWDP, who are open-minded, and on the homepage 
of this organization, which is rich in information.
NAWDP is established in 1989, when the American economy was 
changing so radically that resulted in more people being stuck in longer 
unemployment and welfare aide.  In reaction to this, the federal government 
took the policy of “welfare to work,” which closed up the existence of 
workforce professionals in the public policies, while they themselves wanted 




NAWDP began to issue CWDP （Certified Workforce Development 
Professionals） in 1999, which is supposed to guarantee its minimum 
competencies, but it is not easy for people to get and renewed this certificate 
because its standard is rather high.
NAWDP is very active in advocacy to the governments, especially as for 
the budget of WIA （Workforce Investment Act） because how much it is 
influences directly to the economic remuneration of workforce professionals.
These are what this occupational organization is doing. But from the 
theoretical thinking about what profession is （Ichikawa 1975）, it is difficult 
for them to receive so a high social evaluation （esp. economic remuneration） 
as they want. In addition to this examination, this paper refers to a critical 
point that people are unwilling to pay for either Welfare to Work, Welfare 
for Work, or Activation, which brings about a prospected fatigue of “they 
will be soon fired once they got hired.”  Moreover, outsourcing of workforce 
development has been so accelerated recently that their economic 
remuneration is beat down more.
The provisional suggestions to Japan are: the national government （1） 
should keep enough budget for workforce professionals for the public 
workforce development system to function, and （2） should give supports in 
terms of money, information, and technology in order to grow an autonomic 
and mutual occupational association, for ultimately, it is only such an 
association, not the government, that can protect their status and interests.
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